INTRUST Bank, N.A.
Job Openings - October 13, 2026
Apply on-line at www.intrustbank.com

Job Family: Administrative
Job Title
Administrative Assistant - Commercial Lending
Job Family: Customer Service
Job Title
Banker
Banker
Card Operations Specialist
Teller
Teller
Teller
Teller
Teller
Teller
Teller
Job Family: Information Technology
Job Title
Cloud Engineer
Technology Training & Development Analyst
Job Family: Internship
Job Title
Intern - Credit Services (Summer 2027)
Intern - Technology (Summer 2027)

Intern-Business Improvement-Deposit Operations (Summer 202’

Job Family: Management

Job Title
Campaign Manager
Director-Wealth & Retirement Development
Job Family: Professional

Job Title
Commercial Relationship Manager
Trust & Wealth Legal Counsel
Wealth Strategist

Department
Commercial Services

Department
OK Norman
Lawrence - Vermont
Bankcard Operations
31st & Seneca
Norman
West Lake Center
Andover
Augusta
El Dorado Main
Southeast - Harry & Webb

Department
Information Technology
Prdct Strtgy&Sys Solution

Department
Credit
Information Technology

Depsit Bus Prcess Imprvmt

Department
Marketing

Wealth & Retirement Mgmt

Department
Manhattan Humboldt
Wealth - Trust Group
Strategy & Portfolio Mgmt

Location Name
Wichita, KS

Location Name
Norman, OK
Lawrence, KS
Wichita, KS
Wichita, KS
Norman, OK
Wichita, KS
Andover, KS
Augusta, KS
El Dorado, KS
Wichita, KS

Location Name
Wichita, KS
Wichita, KS

Location Name
Wichita, KS
Wichita, KS
Wichita, KS

Location Name
Wichita, KS
Wichita, KS

Location Name
Manhattan, KS
Wichita, KS
Wichita, KS

Full-Time Or Part-Time
Full-Time

Full-Time Or Part-Time
Full-Time
Full-Time
Full-Time
Full-Time
Full-Time
Full-Time
Part-Time
Part-Time
Part-Time
Part-Time

Full-Time Or Part-Time
Full-Time
Full-Time

Full-Time Or Part-Time
Full-Time
Full-Time
Full-Time

Full-Time Or Part-Time
Full-Time
Full-Time

Full-Time Or Part-Time
Full-Time
Full-Time
Full-Time

INTRUST Financial Corporation and its subsidiaries, including INTRUST Bank, are Equal Opportunity Employers whose policy is not to

discriminate unlawfully against any qualified employee or applicant for employment on the basis of protected military or veteran status,
disability, race, color, religion, sex, age, national origin, pregnancy, genetic information, sexual orientation, gender identity, or any other
classification protected by applicable local, state or federal law; except where an individual’s protected category constitutes a bona fide

occupational qualification.



