
F H L B T O P E K A . C O M / C A R E E R S

N O W  H I R I N G  F O R  A
Business Technology Solution Manager

Bachelor’s degree and/or equivalent work experience. Advanced degree or professional 
certification is preferred.
Senior level of competency with five to eight years of similar or related professional 
experience.
Minimum of five years of broad financial and/or banking industry experience is preferred. 
(Experience may be in operational or information technology aspects of the financial sector.)
Five or more years of leading, supervising or managing IT development staff as a manager, 
supervisor, or in a senior-level individual contributor role such as software developer or 
business analyst.
Experience with Microsoft technologies is required.
Experience with Agile development methods is a required.
Advanced understanding of some combination of business analysis, database design, 
programming concepts, web development, and software quality assurance is required.
Resourcefulness and creativity when researching new products and techniques.
Must be able to work and travel independently and use general office equipment.
Must be goal oriented and have a strong sense of team solidarity. 

A B O U T  U S
FHLBank Topeka’s 

products and services 
help our member �nancial 

institutions support 
a�ordable housing and 

community development 
e�orts across the 

Midwest. We have been 
headquartered in Topeka, 

Kansas, since 1932.

FHLBank is an equal 
opportunity employer.

We accept all people, 
celebrate diversity 

and promote an 
inclusive workplace.

What qualifications are needed?

This position manages the Business Technology staff on applying best-practice/
risk-based approach to analysis, design, development, testing, maintenance, and 
support of FHLBank's software application systems; works collaboratively with 
architecture and project management staff to plan, design and deliver systems in 
compliance with established Software Development Lifecycle (SDLC) practices; 
and assists in the identification of process improvements, daily monitoring of 
team progress on initiatives and assistance with the professional development of 
team members.

Benefits: FHLBank offers a hybrid operating model* and an attractive benefits 
package including health & dental insurance, 401(k) with company match, a 
short-term incentive plan, student loan repayment assistance, onsite fitness 
center with shower facilities and much more.
*Eligible positions may have the opportunity to work remotely up to two days per week.

Find more details & apply online: fhlbtopeka.com/careers




